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Commission and on the Institute of Medicine (IOM) Committee on 
Determination of Essential Health Benefits. As author of several hun-
dred research publications on employment-based health benefits, Dr. 
Fronstin has been cited by state and federal legislation, and his com-
mentary has been featured by news outlets such as The Wall Street 
Journal, CNBC and Kaiser Health News. Dr. Fronstin earned his B.S. 
degree from SUNY Binghamton and his Ph.D. degree in economics 
from the University of Miami.


